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Main statutes of the Doctoral School in Science and Engineering (DSSE) 
 

Preamble 
 
This document sets out the general statutes of the DSSE. Additional Programme-specific statutes can be 
added as long as they are not contradictory to the main DS statutes.   
 
The current statutes complement the University law, the Internal Regulation, and the Study Regulations 
of the University. These documents can be found on the University webpage:   
 

https://wwwen.uni.lu/university/official_documents 
 

All activities of the doctoral school are further governed by the Singapore declaration on research 
integrity. The Singapore Statement can be found on the website of the doctoral school: 
 

https://wwwen.uni.lu/fstc/doctoral_school_in_science_and_engineering_dsse/presentation 
 

The principles of the Singapore statement are summarised as:  
 

 Honesty in all aspects of research  
 Accountability in the conduct of research  
 Professional courtesy and fairness in working with others  
 Good stewardship of research on behalf of others 

 

Art. 1. Mission and Objectives of the School 
 
- Provide a supportive and challenging environment for the education and training of Doctoral 

Candidates (DC): an excellent research setting and training in STEM subjects, to foster their 
development into independent researchers, as well as training in transferable skills to improve 
graduates’ employability.  

- Train Doctoral Candidates to perform cutting-edge research in science and engineering at an 
internationally recognized level and facilitate their integration into scientific and/or industrial 
networks. 

- Foster the professional development of the DCs, teach them to think independently, to consider 
problems critically, to perform rigorous analyses, and to embrace the values upon which scientific 
research is founded. 

- Provide an optimal environment in which DCs can pursue doctoral studies at an internationally 
competitive level and, when appropriate, in a broader interdisciplinary context. 

- Develop the abilities of those candidates interested in commercially applied research to identify 
opportunities for technological or industrial advances and to assist them in transferring that 

https://wwwen.uni.lu/university/official_documents
https://wwwen.uni.lu/fstc/doctoral_school_in_science_and_engineering_dsse/presentation
https://wwwen.uni.lu/fstc/doctoral_school_in_science_and_engineering_dsse/presentation
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knowledge from academia to industry. 
 

- Assist DCs in defining their career goals (e.g. academia, industry, policy development) and in 
providing training opportunities to learn the types of skills and attributes that will enhance their 
employability (communication, management, leadership, entrepreneurship, etc.). 

- Promote partnerships and collaboration between universities and research institutions in doctoral 
research training. 

 
 
Art. 2. Doctoral Programmes 
 
The Doctoral School comprises the following doctoral programmes: 
- Doctoral Programme in Computer Science and Computer Engineering 
- Doctoral Programme in Computational Sciences 
- Doctoral Programme in Engineering Sciences  
- Doctoral Programme in Mathematics and Applications 
- Doctoral Programme in Physics & Materials Science 
- Doctoral Programme in Systems and Molecular Biomedicine 

 
 
Art. 3.  
 
Abolished 
 
 

Art. 4. Organisation of the School 
 

The DSSE is a collegiate structure, consisting of: 
 

 Head of Doctoral School  
 Deputy Head(s) 
 Members' Council (MC) 
 Programme Coordinators 
 Programme Committees  
 Doctoral Candidate Council  
 Doctoral Candidates (DC) 
 Supervisors and ADR 
 Ombudsperson(s) 
 DS Facilitator 
 Programme Administrators 
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4.1. Head of Doctoral School 
 
The Dean puts forward a nominee for the position of the Head of the Doctoral School, based on an election 
by the MC. The UL Rector is then responsible for the appointment of the said Head of the Doctoral School 
for 4 years or for any other specified alternative mandate duration. Full professors, associate professors, 
and assistant professors with a working contract at UL are all eligible to take up the mandate as Head of 
the Doctoral School.  
 
The Head of the Doctoral School tasks include: 

 Being the official representative of the DSSE 

 Maintaining and possibly establishing external relations, (e.g. do-operations) as well as in the 
preparation of collaborative agreements with third parties, together with the programme 
coordinators concerned. 

 Heading the strategic management of the Doctoral School in conjunction with the MC. 

 Allocating the doctoral school budget in conjunction with the MC. 

 Initiating courses and events at the DS level. 

 Proposing changes to the statutes 

 Leading the MC of the Doctoral School Head 

 Lind managing the DS Facilitator and Programme Administrators 

 Acting as second official point of contact (after the programme coordinator) for the regsolution 
of conflicts. 

 Organising their own succession at the end of their terms. 
 
4.2. Members' Council 
 
The Members' Council consists of the Head of the DSSE and the Programme Coordinators. As needed, up 
to two additional members can be elected. These members will focus on specific topics that may have to 
be developed or maintained (e.g. Quality Assurance, Funding & Communication). In addition, the Dean, 
two DC Representatives, and the DS Facilitator will participate only in a consultative capacity, i.e. they do 
not have voting rights. The two additional members are elected by the other members of the MC for a 
term of maximum 5 years. Re-election is possible. Additionally, if relevant, the Luxembourg Institutes (LIs) 
may have one voting member if none is already in the MC. The MC meets at least once per semester. 
 
The MC elects among its members from the academic staff one or two Deputy Head(s) who can replace 
the Head of the DS when necessary. 
 
Tasks of the MC include: 
 

 Developing and maintaining a general research and training strategy for the Doctoral School. 
 Assessing the need for and recommending the creation, modification, and/or cessation of 

programmes after consulting with programme committees, Departments, the FSTM and the 
collaborating ICs. 

 Together with the concerned programme committee, recommending the restriction or withdrawal 
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of supervisory rights in cases of (severe or repetitive) negligence or misconduct to the Rector in 
accordance with the Internal Regulations of the UL. 

 Changing the current DSSE statutes, c.f. Art. 10, as required. 
 Deciding and planning regular evaluations of the DSSE. 
 Developing measures for quality assurance together with the FSTM and the Programme 

Committees, Departments, and ICs involved, as well as the participants of the Doctoral Education 
Workshop. 

 Deciding on strategic collaborations with partner institutions, whether for research or for training 
purposes. 

 With the DS Facilitator, drawing up the yearly budget proposal for the DSSE. 
 Seeking funding opportunities at the DS level. 
 Approving the communication strategy of the DS.  
 

Decisions within the MC will be made by a majority vote. In case of a tie, the Head of the DSSE casts the 
deciding vote. At least 50% of the members (excluding non-voting members) of the MC must participate 
in the voting. Electronic voting will be accepted. 
 
4.3. Programme Coordinator and Programme Committees  
 
The Programme Coordinator is nominated by the Dean, based on an election by the supervisors of the 
programme. Full professors, associate professors, and assistant professors with a working contract at UL 
are all eligible for the mandate of Programme Coordinator. The UL Rector appoints the Coordinator as 
Course Director (Art. 37 N° 1 of the university law). Each programme has a Programme Committee, 
consisting of the Programme Coordinator and at least one additional elected member. The programmes 
will develop their own statutes, which, as above, must not be contradictory to the main DSSE statutes. 
The additional member(s) of the Committee are elected for a maximum of 5 years by the Supervisors 
involved in the programme. Re-election is possible. Regular Programme Committee members may be 
replaced during these 5 years. 
 

 Together with the Programme Committee, the tasks of the Programme Coordinator include: 
Developing a strategy and statutes for the programme. 

 Daily managing the programme with support from the DS Facilitator and the Programme 
Administrators. 

 Preparing collaboration agreements with the support of the DS Facilitator and the Programme 
Administrators. 

 Searching and applying for funding opportunities at the Doctoral Programme level in coordination 
with the DS Facilitator and the Research Facilitators. 

 Detailing the Doctoral Research Programme and its maintenance in close collaboration with the 
Programme Committee, as well as with the FSTM and the Departments and ICs involved. 

 Managing the overall programme budget.  
 Where necessary, recommending the delegation of daily budget follow-ups to the DS Facilitator.  
 Detailing budgets to be determined at programme level (thresholds for approval of expenditures). 
 Initiating courses and events at programme level, deciding on the allocation of ECTS credits. 
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 Raising any issues, problems or questions identified by the programme supervisors with the 
Members’ Council. 

 At the request of a DC and their Supervisor(s), crediting ECTS points for a course/module attended 
by the DC at another institution, if the latter is relevant to programme curriculum and satisfies the 
required quality standards. 

 Organising calls for stipends/travel grants, bench fees etc.  
 Communicating with and reporting to funding bodies.  
 Ensuring compliance to UL Study Regulations and the rules and regulations governing doctoral 

education at the UL. 
 Ensuring compliance to UL, national and international Codes of Practice and guidelines. 
 In case of any doubt, advising on the composition of the jury for the doctoral defence.  
 Approving CET compositions. 
 Approving co-supervision agreements. 
 Recommending the admission of DCs to the DS (and the University) and reporting it to the MC.  
 Acting as first official contact point for the resolution of conflicts. 

 Organising their succession at the end of their term. 
 
4.4. Doctoral Candidate Council and Doctoral Candidate Representative(s) 
 
In each programme, the DCs elect one or two Doctoral Candidate Programme Representative(s) for a term 
of one year. Re-election is possible. 
The Doctoral Candidate Council consists of the Doctoral Candidate Programme Representatives of each 
programme.  
The Doctoral Candidate Programme Representatives develop the statutes of the Doctoral Candidate 
Council. The statutes have to be approved by the MC. 
 
The tasks of the Doctoral Candidate Council comprise: 
 

 Representing the DCs in the DSSE. 
 Electing the Doctoral Candidate Representative(s) in the Members’ Council for a term of one year. 

The Doctoral Candidate Representative(s) can be re-elected. 
 Advising the Members' Council (e.g. via the Doctoral Candidate Representative(s)). 
 Organising social activities for DCs. 
 The Doctoral Candidate Programme Representatives will advise the Programme Committees in 

their discipline. 
 

The tasks of the Doctoral Candidate Representative(s) in the MC include: 
 

 Representing the DCs in the MC. 
 Advising the MC. 
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4.5. Doctoral Candidates 
 
Besides their research work, Doctoral Candidates participate in the training programmes and are actively 
involved in the activities and the daily life of the school. In principle, all DCs contribute to teaching in the 
study programmes of the FSTM. In most cases, they will act as assistants in “Travaux dirigés” (TD) and 
“Travaux Pratiques” (TP) courses. 
DCs are expected to develop into independent researchers with a skill set, as defined in the UL Study 
Regulations (Chapter 5. Art. 44. Etudes menant au grade de docteur). Here it is restated in English and 
specifies that: 
 
A successful Doctoral Candidate 
 

 has a systematic understanding of the scientific subject and masters the competences and methods 
of research in the fields of the DSSE, which means in particular to: formulate hypotheses; design 
and carry out experiments or simulations or develop theories to test hypotheses; interpret and 
analyse data and draw correct conclusions from complex data sets. 

 is able to design, perform, and adapt a substantial research task, taking the rules of scientific 
integrity into account. 

 analyses results and conclusions critically, evaluates and develops new and complex ideas. 
 communicates within the field of expertise with the scientific community of the specific field and in 

general. 
 promotes technological progress in a knowledge society. 
 contributes significantly through original research to the advancement of knowledge by performing 

substantial research work that merits international scientific publication. 
The rights and duties of the Doctoral Candidate are described in Section 6 of the Doctoral Education 
Agreement that is signed by the Doctoral Candidate and the Supervisor within 6 months of enrolling in a 
Doctoral Programme (as per Art. 47. Of the UL Study Regulations). 
 
4.6. Supervisors and ADR 
 
4.6.1. Supervisors 
In principle, every Supervisor with an ADR from the FSTM, LCSB or SnT is automatically a member of the 
DSSE. Supervisors can be Professors, Associate professors and other researchers of the University of 
Luxembourg or other Luxembourgish Research Institutes. They have the right to supervise DCs at the UL 
and their research fits at least one of the programmes. Membership in more than one Doctoral 
Programme or DS is possible.  
 
The rights and duties of the Supervisors are described in Section 6 of the Doctoral Education Agreement 
that is signed by the Doctoral Candidate and the Supervisor within 6 months of enrolling in a Doctoral 
Programme (as per Art. 47. Of the UL Study Regulations). 
 

In addition to the rights and duties described in the Doctoral Education Agreement, Supervisors provide 
access to all necessary resources and contacts. 
All supervisors contribute to the activities of the DSSE and their doctoral programmes, adhere to relevant 

https://wwwen.uni.lu/studies/doctoral_education/doctoral_education_agreement
https://wwwen.uni.lu/studies/doctoral_education/doctoral_education_agreement
https://wwwen.uni.lu/studies/doctoral_education/doctoral_education_agreement
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statutes, contribute to the DSSE’s functioning, and ensure quality of supervision. In principle, their DCs 
are part of the DS. 
 
 
4.6.2. Internal review of ADR applications 
 
Further to and in compliance with the higher regulations on the award of supervision rights (Autorisation 
à diriger des recherches – ADR) as well as the decisions of the FSTM Faculty Council from 17th September 
2020 and 13th January 2021, the DSSE has decided on the following composition rules for the internal 
review committee for ADR applications related to DSSE doctoral programmes: 
 

1. One member is the Programme Coordinator of the concerned Doctoral Programme. 
2. One member is the Head of the Department representing the scientific discipline of the applying 

researcher.  
3. One member is a specialist in the specific field of the applying researcher. This reviewer will be 

determined by the Programme Coordinator. The reviewing Head of the Department will be 
informed of this proposal and can object to it within 7 days after they have been notified. 

 

Before selecting the internal committee members, the Programme Coordinator confirms that the 

application has been addressed to the relevant Doctoral Programme. If not, they address the application 

to a more appropriate Programme. 

If the Programme Coordinator or the Head of Department has a conflict of interest, they suggest a 

reviewer to replace them. In case the discipline of the applying researcher is not represented by a single 

FSTM department but competent reviewers can still be found within the research groups of the FSTM, 

the Programme Coordinator can determine a reviewer to replace the review mandate of the Head of the 

Department. This proposal has to be approved by the Doctoral School Head. An ADR can only be granted 

for researchers, whose scientific specialty is represented within the Doctoral School.   

 
4.7. Ombudsperson 
 
The tasks of the Ombudsperson or Ombudsteam include: 
 

 Facilitating dialogue between conflicting parties. 
 Acting as point of contact in case of unresolved problems and conflicts within the DS (e.g. between 

a DC and a supervisor). 
 Being a neutral party providing support in the resolution of problems. 
 Facilitating informal solutions where possible. 
 Working according to the code of ethics and practices of the international Ombudsman Associations 

(c.f. https://www.ombudsassociation.org/; https://www.enohe.net/). 
 
 

https://www.ombudsassociation.org/
https://www.enohe.net/
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4.8. Doctoral School Facilitator  
 
The Doctoral School Facilitator ensures the coordination, management and development of the doctoral 
school. The Doctoral School Facilitator contributes to an effective, efficient and high-quality organisation 
of the doctoral school and doctoral education by assisting the Dean of the Faculty and the Head of the 
Doctoral School. The individual is assisted by the Programme Administrators and takes responsibility as 
their functional manager. 
 
Their responsibilities cover, but are not limited to: 
 

 Ensuring the day-to-day management of the DSSE. 
 Being a point of contact for all levels of Faculty and central University administrative and scientific 

stakeholders with regard to questions related to doctoral education at the DSSE.  
 Liaising with the Rectorate, the Dean’s office, and the BED. 
 Assisting the Head and Members' Council and Programme Coordinators and Committees in 

administrative and reporting matters of the DSSE. 
 Ensuring the monitoring and forecasting of the regular budget. 
 Keeping an overview of Supervisors and DCs. 
 Supporting the BED in matters related to ADR applications relevant to the DSSE. 
 Proposing, developing, and implementing administrative procedures. 
 Ensuring streamlined and consistent administrative procedures within the DSSE, across the 

Doctoral Programmes and with the BED. 
 Maintaining and developing further existing IT- resources specific to doctoral education. 
 Maintaining and developing further existing online resources (e.g. DSSE-website, Moodle). 
 Supporting the development of communication strategies (in collaboration with the FSTM’s 

communication officers). 
 Coordinating Members' Council meetings. 
 Managing all diploma supplement processes in coordination with the BED. 
 Liaising with the coordinators of the Doctoral Training Units. 
 Organising doctoral training modules at DS level. 
 Supporting applications for funding of the School and of the DCs in coordination with the 

Programme Coordinators and the Research Facilitators of the FSTM. Communicating with and 
reporting to funding bodies. 

 Organising the various award competitions initiated by the Doctoral School. 
 Ensuring reporting procedures (e.g. annual report of DSSE activities). 
 Contributing to quality assurance and quality enhancement within the DSSE in collaboration with 

the Head of Doctoral School and the Programme Coordinators and with the FSTM’s Quality and 
Process Officer. 

 Collaborating with the Rectorate’s Alumni Officer to follow-up on the DSSE’s doctoral alumni. 
 Ensuring compliance to UL national and international codes of practice and guidelines within DSSE 

and across programmes. 
 Advising the Head of the Doctoral School and the Members' Council on any other requested 

matters. 
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4.9. Programme Administrators  
 
The Programme Administrators assist the Head, the Members' Council and the Programme Coordinators 
and Committees in administrative matters of the DSSE. They report to the Doctoral School Facilitator as 
their functional manager. They ensure the correct administrative and logistic functioning of the doctoral 
programmes. 
 
Their responsibilities can vary, depending on the requirements of the Programme Coordinator. In general, 
their tasks include, but are not limited to: 
 

 Managing the administration of the DCs in the programme(s) in collaboration with HR and the BED: 
registration, CET-nomination, ECTS records, diploma supplement and defence-procedures, etc. 

 Providing administrative support for CET meetings and defences in coordination with the BED and 
the Department (organising travel and accommodation for CET- /Jury members; managing of 
related documents; communication, etc.). 

 Maintaining and revising list of Supervisors and DCs affiliated to the programme(s). 
 Organising the training modules of the programme(s) (announcement, registration, room booking, 

contact with lecturers and participants, ECTS records, certificates, as needed) as well as Doctoral 
Programme events, such as workshops and winter/summer schools. 

 Acting as contact person for external and internal information requests, specifically from current 
and future DCs, as well as for central administration services (HR, Finance Department, BED, SIL 
etc.); communicating inside and outside the programme(s). 

 Providing general administrative support for the DSSE, the Programme Coordinator(s) and the DCs 
(taking care of travel and expenses, purchase orders and following up on invoices, order office 
supplies, etc.).  

 Organising the financial support for Candidates and assisting them in organising their trips (liaising 
with suppliers, ePO, invoicing, travel bookings etc.)  

 Assisting Candidates in the organisation of their defence and CET meetings. 
 Helping to optimize IT resources and databases specific to doctoral education. 
 Managing the programme budgets and taking care of all related documentation (Purchase Orders, 

Declaration of Expenses etc.). 
 
 

Art. 5. Recruitment and Admission of Candidates 
 
5.1. Recruitment 
 
Members of the DSSE must follow the UL recruitment regulations and any other specific rules on 
recruitment and admission into doctoral training. 
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5.2. Admission of Doctoral Candidates  
 
All Doctoral Candidates in the FSTM are enrolled in the DSSE, according to the UL Study Regulations. The 
integration of special cases (e.g. DCs simultaneously enrolled in a doctoral programme at another 
University) will be individually regulated in co-tutelle agreements and the Doctoral Education Agreement 
(c.f. UL Study Regulations).  
 
 
Art. 6. CET Monitoring and Defence Procedures 
 
6.1. Monitoring of the Candidate by the CET 
 
Supervision will follow the rules and regulations outlined by the University of Luxembourg (Art. 37 (5) of 
the University Law, and the UL Study Regulations), including a Comité d'encadrement de thèse (CET), which 
will meet on a regular schedule. The involvement of international experts in the CET is encouraged.  
 
Before a supervisor’s proposition for a CET composition is sent to the Rector for nomination, the DSSE 
Administration and the concerned Programme Coordinator verify and approve its formal and academic 
aspects respectively.  
 
6.2. Defence of the Doctoral Thesis and Jury 
 
The thesis is defended in front of a jury as defined in Art. 37 (6) of the University law of 27th June 2018 
and in the UL Study Regulations. 
 
In addition, the DSSE has established the rule that at least two members of the jury do not have joint 
publications (actually published or in preparation) with the DC. 
 
6.3 Excellent Thesis Award for doctoral theses and selection for the Tarrach Prize 
 
6.3.1 Excellent Thesis Award for doctoral theses 
6.3.1.1. Scope 

The excellent thesis award is given annually to around the best 10% of doctoral theses defended by 
doctoral candidates of the DSSE.   
The main criterion for the award is the scientific and/or technological excellence and impact of the thesis. 
Excellence and impact are demonstrated by the novelty of the results, the advancement in knowledge 
achieved by the thesis and in new solutions presented in the thesis.  Generally, excellence and impact are 
also manifested by research specific output, such as publications in respected and relevant journals or 
conferences, patents, publicly available datasets or software. The impact-factor of the journal should not 
be a criterion.  Further criteria for the award are the quality and clarity of the presentation of the results 
in the thesis and in the self-assessment by the candidate (see 2(5) below). 
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6.3.1.2 Nomination Procedure 

a) Supervisors who wish to nominate a doctoral candidate for the excellent thesis award  
 inform the president of the defence jury, the Programme Coordinator, the doctoral candidate 

and the Programme Administrator about 6 weeks before the defence.  
 provide the jury president with a written statement at least one week before the defence 

detailing the reasons why they wish to nominate the thesis. The statement should cover the 
same questions as the statements by the external jury members (see (b)). In addition, the 
supervisor should comment on the independence of the nominee. 

b) The president of the defence jury  
 requests a written evaluation of the thesis of one to two pages from the two external defence 

jury members, including a clear statement of whether they support the nomination or not for 
the excellent thesis award. The statements should answer the following questions:  

 How novel are the results presented in the thesis?  

 How does the thesis present a major step forward in the field?  

 How likely are the results to have a major impact on the research field?  

 Is the dissertation particularly well and clearly written?  

 Based on their own experience in the last years, is this thesis among the 10% best doctoral 
theses they have encountered?  

The evaluations are sent to the jury president at least one week before the defence.  

 informs the jury about the content of the statements by the external jury members and the 
supervisor during the defence. 

 sends the self-assessment by the nominee, the statements by the external jury members and 
the supervisor to the Programme Administrators, once the defence reports are uploaded in 
ServiceNow. 

c)     The Doctoral Candidate submits, at the latest on the day of the defence, a self-assessment of 
approximately 500 words to the jury president that provides a clear narrative on the excellence and 
the impact of the doctoral thesis. 

d)   After the defence, the defence jury discusses and decides if the doctoral candidate should be 
nominated for the excellent thesis award. The nomination is part of the thesis defence report.  

 
6.3.1.3. Timeline and selection 

 The nomination period for eligible theses ends each year on 30th September and covers the 
previous 12 months. Only theses defended during this period are eligible.  

 The statements by the nominee, the external jury members and the supervisor are collected up 
until 30th September and sent to the programme coordinator.  

 The programme coordinator  
 evaluates, together with the programme committee, the files against field specific quality 

criteria and creates a shortlist of their nominees. The number of nominees cannot exceed 30% 
of the number of defences in the programme during the nomination period.  Any additional 
criteria, beyond those in (b), are written and communicated clearly on the webpage of the 
programme. 
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 forwards the shortlisted files to the DSSE facilitator before 15th October. The award decision 
has to be made by November 15th of the concerned year by the excellent thesis award jury 
(c.f. 4.) to allow an award ceremony in the framework of the annual UL graduation ceremony. 

 The excellent thesis award jury  

 consists of one academic representative from each DSSE doctoral programme, nominated by 
the programme coordinator. The names of the Excellent Thesis Award Jury members will be 
published on the DSSE Webpage. 

 will select the winners amongst the shortlisted nominees. The number of winners will (on 
average) not exceed 10% of the number of all defences at the DSSE of the concerned award 
period. The number of winners per programme will (on average) not exceed 10% of the 
number of all defences of that programme during the concerned award period. 

 The award decision has to be made by November 15th of the concerned year by the excellent 
thesis award jury (c.f. 4.) to allow an award ceremony in the framework of the annual UL 

graduation ceremony. 
 

 
6.4. Tarrach Prize selection 
 
6.4.1 Preamble  
This Prize is awarded each year by Les Amis de L’Université du Luxembourg (http://amis-uni.lu/ ) to a 
Doctoral Candidate and recognizes superior achievement in a diversity of Doctoral disciplines.   
 
In the spring, Les Amis de L’Université du Luxembourg organize a hearing of one candidate per faculty. 
On this basis, a candidate is selected to receive a prize of €10.000. Les Amis de l’Université du 
Luxembourg send the announcement to the Dean who delegates the selection to the DSSE. 
 
6.4.2 DSSE selection process 

6.4.2.1 Eligible Theses: 

 
- As per the Rolf Tarrach rules, only theses defended during the two calendar years preceding 

the selection process are eligible (this includes theses from SnT – LCSB – LI’s and not only from 
Uni Lu) 

- In addition to the above rule, only theses nominated by jury members for the Excellent Thesis 
Award can be shortlisted 

 
6.4.2.2. Pre-Assessment at Doctoral Programme level: 

 
- Selection of one candidate per programme; 
- Assessment carried out by the Programme Committee, based on the criteria of the Excellent 

Thesis Award (novelty, scientific progress, potential impact). 
 

For information, the jury of Amis de l’Université du Luxembourg criteria are: 

http://amis-uni.lu/
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 excellence scientifique; 

 caractère innovant / novateur; 

 contribution au rayonnement international de l’université. 
 

6.4.2.3. Final Assessment: 
 

- Selection of best final candidate among the short-listed candidates received from each 
programme based on a short oral presentation of the project by each candidate. 

- The DSSE selection committee will be composed of 3 to 5 members selected by the DSSE 
Council Members from a list proposed by the Head of the Doctoral School.  This proposal is 
based on the result of a call sent by the Head of the Doctoral School to all Supervisors. 

 

A supervisor or co-supervisor of a shortlisted thesis in cannot participate in the deliberations of 
the programme level committee or the DSSE level jury. 

 
 

6.4.2.4. The timeline is determined by the “Prix Rolf Tarrach” rules. Typically, the selection is 
organized in spring, as follows: 

 
- November (year preceding the selection process): constitution of the DSSE selection 

committee; 
- End March/beginning April: Les Amis de l’Université du Luxembourg contact the dean’s office 

to start the procedure; 
- End of February: maximum one candidate selected by each programme; 
- Second Half of April: DSSE level jury for Tarrach Prize; 
- End of April : deadline for submission of applications by the Dean to Les Amis; 
- Mid May : hearing and selection of the candidate(s) by the board of directors of Les Amis de 

L’Université du Luxembourg . The candidates have to be physically present 
- Beginning of July: winner award ceremony. 

  
 
Art. 7. Approval of Training Modules and Courses 
 
The DCs of the DSSE are required to obtain a minimum of 20 ECTS credit points for training modules.    
  
The requirements for ECTS points awarded for the acquisition of transferable skills on the one hand and 
disciplinary/interdisciplinary competences on the other hand, are regulated in the UL Study Regulations. 
 
Further to the above, ECTS awards to Doctoral Candidates of the DSSE have to follow the below criteria: 
 

1. A maximum of 2 ECTS can be awarded for language courses during the course of the doctoral 
studies. 
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2. Secondments to other research institutions can be awarded with up to 1 ECTS per month of 
full-time work with a maximum of 10 ECTS during the course of the doctoral studies. The ECTS 
award is subject to the submission of a report which outlines the benefits of the secondment for 
the doctoral training.  

3. An ECTS award for the successful participation in M.A./M.Sc. courses has to be approved by the 
Programme Coordinator of the DC’s Doctoral Programme 

  
Further specifications of ECTS award rules can be set by the Doctoral Programmes respecting higher level 
regulations. 
The research training modules that are offered by the different DS Programmes are approved by the 
Programme Coordinator/Committee and ECTS are approved by their respective programme.  
 
 
Art. 8. Budget of the Doctoral School  
 
An annual budget plan to support the school operations is developed by the Members’ Council.  
 
 
Art. 9. Quality Assurance 
 
Quality assurance measures for the DSSE follow the rules of the UL study regulations. The 
Members' Council of the DSSE is responsible for quality assurance. The doctoral programmes can develop 
additional measures, non-contradictory to the main quality assurance measures of the DSSE. The DSSE 
will perform a quality assurance programme with measures targeting the following aspects:  
 

 Individual training programmes, research plans, research environment, research work and progress 
monitoring 

 Training modules 
 Supervision and mentoring 
 Regular evaluation of the school  

 
Art. 10. Amendments, Changes to the Statutes of the DSSE  
 
The DSSE Members’ Council can change the main statutes of the DSSE by a vote in which at least 2/3 of 
all members of the Members’ Council vote in favour. The Programme Coordinators must obtain the 
opinion of the Supervisors associated to their programmes with regards to the proposed changes. Before 
a change is decided, the Supervisors’ input has to be discussed in the Members’ Council. 
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Editors notes/ Corrigendum: 
 
In accordance with Art. 10 of the DSSE Main Statutes from 1. August 2019, the updated text of the current statutes 
was approved during the DSSE Members Council Meeting on the 11th March 2022.  
 

Original clause Corrected clause 

 Art. 2 :  
 

 

 Art. 4.1 and 4.3 
 

 

 Art. 4.4 
 

 

 Art. 4.5 and 4.6 
 

 

 

 Art. 4.6.2 
 

 

 

 Art. 4.7 
 

 

 

 

 

 

 Art. 6.3 

Doctoral Programme in Engineering Sciences to replace 
Doctoral Programme in Civil Engineering and Doctoral 
Programme in MECA 

 

Add: Organizing their succession at the end of their term. 

 

Remove “Members” from the Doctoral Candidates 

Representatives Council 

 
Add: The rights and duties of the Doctoral Candidate are 
described in Section 6 of the Doctoral Education Agreement that 
is signed by the Doctoral Candidate and the Supervisor within 6 
months of enrolling in a Doctoral Programme (as per Art. 47. Of 
the UL Study Regulations). 
 
 
Add: Before selecting the internal committee members, the 

Programme Coordinator confirms that the application has been 

addressed to the relevant  Doctoral Programme. If not, they  

address the application to a more appropriate programme. 

 

Replace 3 last points by:  

 Being a neutral party providing support in the 
resolution of problems. 

 Facilitating informal solutions where possible. 

 Working according to the code of ethics and practices of 
the international Ombudsman Associations 
(c.f. https://www.ombudsassociation.org/; 
https://www.enohe.net/). 

 
 
Reorganisation and structuration of the Excellent Thesis Award 
Procedure 
+ replace “6 weeks before the defence” by “about 6 weeks 
before the defence” 
Add the Tarrach Price Procedure 

 

 

https://wwwen.uni.lu/studies/doctoral_education/doctoral_education_agreement
https://www.ombudsassociation.org/
https://www.enohe.net/
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Place and Date Signature 
 
Updates approved by Council Members on the 11th of 
March 2022. 
 
Luxembourg, the 14th of March 2022 

 
 

 

 


